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Under the Industrial Relations Act 1973 
REGISTERED COLLECTIVE AGREEMENT 


In the matter of the Industrial Relations Act 1973; and 


in the matter of the Timaru City Council Gardeners, Drivers, a 
Labourers ,Caretakers and Cleaners Dispute of Interest. ieee 

between the New Zealand Labourers, General Workers' and Related se 
Trades Industrial Union of Workers (Southern Branch), the <— 


Canterbury and Westland Drivers and their Assistants Industrial 
Union of Workers and the Canterbury, Marlborough and Westland 
Cleaners’, Caretakers', Lift Attendants' and Watchmen's Industrial 
Union of Workers and the Timaru City Council. 


THE Arbitration Court, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest 
and submitted or notified to the Court pursuant to the provisions 
of section 66 of the Industrial Relations Act 1973, hereby registers 
as a collective agreement the terms, conditions, and provisions set 
out in the form of submission or notification attached hereto and 
orders: 


1. That the said terms, conditions, and provisions shall 
be binding on the parties hereto; and 


2. That the said parties shall respectively do, observe, and 
perform every matter and thing by this collective agreement required 
to be done, observed, and performed, and shall not do anything in 
contravention of this collective agreement but shall in all respects 
abide by and perform it. 


In witness of the registration of this collective agreement 
the seal of the Arbitration Court has hereto been affixed and a 
Judge of the Court has hereyntg set his hand, this 22nd) day 
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TIMARU CITY COUNCIL GARDENERS’. DRIVERS’, LABOURERS’ 
CARETAKERS’ AND CLEANERS’ 


VOLUNTARY COLLECTIVE AGREEMENT 


ARRANGEMENT 
Clause No. Title 
1. Industry to which Agreement 


Hours of work 

Definitions 

Wages 

Allowances 

Varying Duties 

Overtime 

Holidays 

Annual Holidays 

Travelling Provisions 

Meal Money 

Vehicle Allowance 
Refreshments 

Sanitary and other Conveniences 

Tools 

Safety, Health and Welfare 

Omnibus Drivers 

Roster 

Omibus Drivers Wages 

Extra Payments 

Overtime 

Annual Holidays 

Substitutes 

Contract and Special Trios 

Conditions 

Service Allowance 

Casual Drivers 

Compassionate Leave 

Sick Leave 

Fayment of Wages and 
Termination of Engagement 


ole Retiring Gratuity 

Se Svecial Holiday for 
Long Service 

SS Continuity of Service 

34. Redundancy | 

3S. Right of Entry 

36. Disputes 

37. Under-Rate Workers 

Sas Personal Grievances 

33. Display of Agreement 

40. Union Subscriptions 

41. Union Membership 

42. Scope of Agreement 

43. Job Delegate 

44, Stop Work Meetings 

45. ~ Term of Agreement 


SECTION A 


SECTION B 
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INDUSTRY TO WHICH AGREEMENT APPLIES 


This agreement shall apply to employees of the 
Timaru City Council engaged principally as drivers 
of motor vehicles or of tractors or as operators of 
self propelled mechanical equipment excluding motor 
mowers. 


This agreement shall apply to the employees of the 
Timaru City Council engaged principally as 
Gardeners, Labourers, Greenkeepers, Sextons and 
such other duties as specified herein. 


This agreement shall apply to emoloyees of the 
Timaru City Council engaged as Caretakers and 
Cleaners. 


(other than omnibus drivers) 
HOURS OF WORK 


The normal hours of work shall be 40 per week, 
eight hours of which shall be worked on each of 
five days of the week, Monday to Friday, both days 
inclusive. 


The normal hours af work shall be between 7.30 a.m. 
and S p.m. exceot in the case of Caretakers and 
Cleaners; in such cases the normal hours of work 
shall be determined by the nature of the job, but 
in no case shall the normal hours exceed eight in 
any one day without the payment of overtime. 


Workers shall not be reauired to work longer than 5 
neurs without an interval for a meal and provided 
that a tea-breax of 10 minutes snall be granted in 
each working period not exceeding 5 hours. The 
ordinary interval shall be one hour, but by 
agreement between tne emoioyer’s representative and 
tne workers concerned it may be reduced to not less 
than SO minutes. When in an emergency it is 
necessary in the opinion of the employer to exceed 
the Five hours prescribed herein the workers shall 
receive half time extra to the appropriate rate 
until such time as they have had a meal break of 
not less than tnirty minutes. 


2.4 


2.5 


2.6 
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The emoloyer shall provide a time book or time 
sheet in which each worker shall enter daily the 
total hours for which he is entitled to be paid and 
the overtime and allowances, if any. The employer 
shall have the time verified and the book or sheet 
initialled each pay period by a responsible 
officer. Such time books or time sheets shall be 
available for inspection by an accredited 
representative of the union by arrangement with the 


empioyer. 


Notwithstanding the foregoing the hours of work of 
tne driver of the street sweeper shall be 40 per 
week. Work done prior to 7.30 a.m. shall be paid 
for at the rate of half time extra up to three 
hours. 


Notwithstanding the foregoing, sufficient men shall 
be available for cleaning up streets and 
conveniences on Saturday morning: Provided that if 
aman is called out on a Saturday morning he shall 
be given at least four hours’ work or. be paid for a 
minimum of four hours: Provided always, that not 
more than 40 hours are worked at ordinary rates of 
Day in any one week. For tne purposes of this 
subclause a "week" snall be deemed to commence at 
7.59 a.m. on Saturday and end at S p.m. on the 
following Friday. 


This subclause shall not apply to drivers, 
Caretakers and cleaners. 


In the case of tidai work the hours shall be such 
as are mutuaily arranged between the union and the 
employer concerned. ' 


DEFINITIONS 
DRIVER 

A worker empioyed in driving a motor venicie or 
implement propelled by any means other than by 
steam wnen such vehicle or imolement is engaged in 
the transport, haulage or removal of goods or 
materials or when such vehicle or implement is used 
in connection with any building operations, 
reclamation, excavation, earthmovina, agriculture 
work, maintenance, repair and construction of roacs 
or any and every kind of work associated with the 
Functions of Council Departments. 
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° In this Agreement "goods" means all kinds of 
movable property including animals. 


It shall be part of the ordinary duty of a driver 
to assist when required in loading and unloading 
the emoloyer’s venicle. The employer may employ a 
worker who is substantially engaged as a driver at 
work outside his ordinary duties for the purpose of 
filling in time but in such case he shall be paid 
not less than the agreement rate for such work, and 
where there is not provision in this agreement for 
special payments, the special payments which are 
Payable under the appropriate agreement for such 
work, but in no case less than tne ordinary rate 
for drivers. 


Gardener Grade I: A worker wno has completed an 
apprenticeship in the horticultural industry as a 
nurseryman or gardener or wno has been employed as 
a nurseryman or gardener for not less than five 
years and who, by reason of all round knowledge and 
experience, has demonstrated a good standard of 
skill and versatility and is adle to carry out 
efficiently various ciasses af gardening or nursery 
work shall be appointed to tnis grade by the 
Departmental Head on tne basis of such work record. 


Gardener Gracge Ii: A worker wno by reason of 
incomplete training or limited skill or experience 
in a full range of gardening .activities is capable 
of performing satisfactoriiy only a limited ranoe 
of gardening work, but wno, in the opinion of the 
Departmental Head, possesses more skiil and 
knowledge than a labourer, on the recommendation of 
the suoervisor may be annointed to this grace at 
the discretion of the Depnartmental Head. 


Skilleg labourer: A worker caoabie of setting up 
and carrying out an assignment without supervision, 
who 1S appointed as such by the empioyer. 


Semi-skilled labourer: A worker capabie of setting 
up and carrying out an assignment but requiring 
limited supervision, who is appointed as such by , 
tne empioyer. 
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5.5.2 


Greenkeeper Grade I: A worker who has served an 


apprenticeship of five years in the Golf Courses 
BGrecnikeeping Industry or is aopointed as such by 
the employer. 


Greenkeeper: A worker substantially employed on. 
greenkeeping work but who does not come within the 
definition of a "Greenkeeper Grade I". 


Sexton: A worker who is appointed as such and who 
is required to dig and prepare graves for 
interments, conduct burials, fill -in graves, 
undertake disinterments and reinterments, maintain 
cemeteries, keep records and plans, and become 
conversant with the by-laws pertaining to 
cemeteries. 

Assistant Sexton: A worker wno is appointed as 
such and who will deputise for the sexton as 
required, and who will assist the sexton in 
performing his duties. ; 


Weekly Worker: A worker wno has completed one full 
week’s work and who is thereafter employed for 4O 
hours per week. 


Casuai Worker, (exceoting drivers): A worker other 
than a part-time worker empioyed for less than ore 
week at any one engagement. 


Workers other than drivers may be empioyed 
art-time. Part-time workers other than Cleaners 
and Foolside Attendants (whether Senior or not) may 

be emoloyed for a maximum of SO hours per week 
within the hours specified in subciause 2.2 of this 
agreement on a continuing basis. 


Where the employer reouwires part-time workers otner 
than Cleaners and Poolside Attendants (whether 
Senior or not) he shail pay pro rata the 
appropriate rate of wages specified in Ciause 4 of 
this agreement plus 10%, 


Cleaners, Foolside Attendants (wnetner Senior or 
not) and workers unabie to acceot full-time 
emoloyment who so state in writing shall be paid 
pro rata the appropriate rate of wages specified in 
Clause 4 of this agreement. 


These provisions shall not be used to reduce the 
hours of work or earnings of any worker bound by 
this Agreement. 


"Tunnel—-Work" shall mean where the tunnel is 3.05 
metres or over from the face, and shall also 
include any underground excavation that is over’ 
2.44 metres in length, or any portion of a shaft 
more than 3.66 metres in depth below the surface 
level, or any excavation of any length under a 
roadway carrying traffic. 


"Timber-men" are those men directed to work in the 
trench or excavation and who are required to do the 
timbering, including the placing of wallings, 
struts, and supervising driving of sneeting. 


Ganger Grade i: An employee who is in charge of 
three or more workers. 


Ganger Grade If: An employee who is in charge of 
two or more gangs wno has been so designated by the 
employer by reason of his special skills. 


Leading Hand: An employee so designated by the 
employer either temporarily or permanently. 


Caretaker: An employee who is substantiaily 
employed in any of the following duties; an 
employee in charge of a building or who acts as 
agent in regard to and is resoonsibie to the owner 
for tne cleanliness, safety and good conduct of the 
buiiding. 


Cleaners: Employees who do cieaning work of any 
Kind, but who do not come within the definition of 


a caretaker. 


Poolside Attendant: A worker carrying out duties as 
directed by the Fool Manager and within 4 swimming 
pooi complex. 


Senior Fooiside Attendant: A worker appointed by 
the Council to this position. 


Reaistered Drainiayer: A worker holding a current 
certificate as a drainiayer and substantialiy 
empioyed as such. 
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So. _WAGES 


4.1 


Workers other than those provided for in clause 27 


hereof and worters who are engaged for a lesser 
period than 40 hours at ordinary rates in any one 
week shall be employed on a weekly basis. 


DRIVER 


The minimum rates of wages for workers coming 


within the scooe of this agreement shall be as 


follows: 


For drivers of motor vehicles having a gross 


combined weight of vehicie and maximum load 
(including trailers) within the following 


. Classifications 
the aporopriate 
the tax 
shail determine 
following classifications; 
not avoro priate for the work to be performed, 


driver, 


for the purpose of establishing 
wage entitlement applicable to the 
sticker or combination of stickers 
the weekly wage payable to the 


or where stickers are 
the 


Classification snail be determined by tne gross 
combined weight of the vehicle and maximum load 
(including trailers). 


Up to 
Exceeding 
OQver 


14 tonnes 


20 tonnes 


Provided that drivers of articulated vehicles 


14 tonnes and up to and including 20 tonnes 


Per Week 
s 


281.37 
284. 80 
288. 29 


shall be 


paid $4.25 per week in addition to the foregoing rates 
in the appropriate Classifications. 
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Driving a tractor operating a grader attachment 


without the assistance of any other worker or 
operating a seif propelied mechanical impiement 


other 


Where tne weiant of the 
3.5 tonnes 

Where the weight of the 
and uo to 7 tonnes 
Where the weight of the 


over 


equipment 
equipment 


eguipment 


than a motor mower: 


Per Week 


does not exceed 
is 3.5 tonnes 


is 7 tonnes and 


4.2.3 


4.3 
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Driver/Operator special being a worke 
whe on making aoplication may be 
designated as such by his employer by 
reason of his wide experience ard ski 
in operating any machine or machines 

and their allied equipment -under ail 
conditions to achieve optimum 
production to required standards and 
who has proven ability in proper 
machine care and maintenance 


LABGURERS 


e Per Week 
$ 
1: 
297.69 


The weekly rates prescribed herein shall aoply to weekly 
workers. Casual and part-time employees shall be paid 
pro rata the weekly rate for the hours worked. 


The minimum rates of pay shall be: 


Labourers and ail other workers not 
specifically mentioned 


Semi skilled labourers as defined 
Skilled labourers as defined 


Registered Drainlayer 


PARKS, GARDENS AND RESERVES 


Tne minimum rates of wages shall be: 


Fropagator 

Gardeners Grade I - weekly workers 
- hourly workers 

Gardeners Grade II~ weekly workers 
- nourly workers 

Gardeners 

Ladourers - weekly workers 
- houriy workers 

Sexton 


Per Week 
s 


260. 94 


278.60 


284.87 


258.04 


Per Hour 


Cents 


745. 10 


730.55 
750.635 
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Per Week Per Hour 


$ ¢ 
Assistant Sexton . 278.60 696. 50 
Greenkeepers Grade I 300. 25 750.635 
Greenkeeoers 278.60 636.50 
Senior Pooiside Attendant 271.01 677.53 
Poolside Attendant 260.94 652.35 


Junior Assistants shall be paid not less than the 
following percentages of the rate for gardeners 
labourers: 


Under 17 60 per cent 
x 17 - 18 79 per cent 
18 - 19 85 per cent 


The empioyer shall pay the following extra rates 
to the holder of certificates issued under the 
Royal New Zealand Institute of Horticulture Act 
1953: 
Per Week Fer Hour 
$ Cents 


Junior Certificate ; 4.47 
National Certificate 6.02 
National Dipioma — 8.91 


The emoloyer shall pay the following extra 
rate to holders of a Diploma in Horticulture 
from Massey or Lincoin Universities 2.85 


A journeyman Gardener or Greenkeeper hoiding 

a trade certificate snail be paid in 

addition to the rates specified in this 

clause: 30.0 


Workers who have comoleted their 

apprenticeship in Horticuiture and 

Gardenina or Golf Greenkeeping shail 

be paid an additional 28.0 
From the date on which tne worker 


oroduces to his emoloyer his Certificate 
of Due Completion of Apprenticeship 


The allowances in 4.6. and 4.6.1 shail be included 
in the houriy rate for the purposes of calculating 
overtime. 


4.7 CLEANERS AND CARETAKERS 


Caretakers in charge of five or more other 


Per Week Per Hour 


$ s- 

Workers 285. 70 714.25 

. Caretakers 267. 82 669.55 
Cleaners 255.08 637.70 

4.8 If an employer provides a worker with living quarters 


comprising not less than one living room, one bedroom, a 
kitchen, and bathroom in the building in which he is 
employed, the employer shall not deduct a greater stim 
than $2.10 per week from the worker’s wages as rent for 
the said accommodation, nor shall the employer charge 
the worker a greater sum that $2.10 per week on account 
of same. No charge shall be made for less accommodation 
than that before stated. An employee provided with 
accommodation in terms of the above and whilst his 
employment continues with the employer, and whilst he 
continues to pay tne rent shall not be obliged by the 
employer to sublet or ailow any other person to occuoy 
tne accammodation. 


4.9 No deduction shall be made from such weekly wage for any 
cause save for time lost through the worker’s own 
default, sickness or accident. 


4.10 No reduction shail be made in the wages of any worker at 
present employed by virtue of tne coming into force of 
this agreement. 


Qs ALLOWANCES 
S.1 All workers for whom a weekly wage rate is prescribed 


unoer Clause 4.3, 4.4, and 4.5 shail be paid tne sum of 
$8.62 per week in consideratian of the right of tne 
empioyer to require such workers to perform any of the 
Following duties or work without additional payment. 
This payment shall be incorporated into the workers’ 
hourly rate for the purposes of computing overtime. 


Contact with free tar, bitumen or asphaltic oils or 
a combination of these -- 


In cnarge of concrete mixers 
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7.1 


In charge of construction of boxing for sumos, 
manholes, kerbs, Channels, concrete walls, coging 
and canopies and placing of channel crossing 


Tumnelling and placing of timber and in charge of 
such worker 


Using pneumatic hammers or drills, mechanical 
rammers, borers and breakers and working in 
quarries 


Working ina bosuns chair 


Undertaking any clerical duties in addition to work 
as a yardman 


In charge of crushing and screening plant 
Using axes or chainsaws 
In charge of paving plant 


Using exolosives and making up explosive charges 
wnere certification is required 


Use of bicycies on Council business 


Workers whilst employed at any of tne following 
classes of work shall be paid the appropriate 
ailowance in addition to any other entitlements. 


A worker working a contact with solidified sewage 
or faecal matter shall be paid 435.3 cents per hour 
in addition with a minimum payment of 4 hours on 
any day. 


A nozzieman or overator of mechanical tar and 
bitumen sprayers using hot bitumen, shail be paid 
an allowance of 82.1 cents per hour with a minimum 
payment of $3.28 for any ane day. 


A driver of a gully emptier employed on sump 


cleaning without assistance for 3S hours or more 
snail be paid 90.6 cents per day extra. 


A driver operating a machine on dry sweeping of 
roads for tar sealing shall be paid on allowance of 
73 cents oer hour while so empioyed. 


A leading hand shall be paid $1.55 per day 
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5.7.2 A ganger Grade I shall be paid $3.49 per day 
5.7.3 A ganger Grade II shail be paid $4.65 per day 
5.8.1. A driver employed driving a motor truck which is 


pulling a trailer of 3 tonnes or over gross weight 
carrying a separate additional load shall be paid 
the following additional rates while so employed, 
the weight of the trailer to be included in fixing 
the weight of the truck for the wage 
classification: 


3 tonnes and up to 


8 tonnes $3.22 per day or part thereof 
Qver 8 tonnes $4.58 per day or part thereof 
5.8.2. A driver employed driving a motor truck pulling a 


Jinker or pole trailer shall be paid 99.2 cents per 
day or part of a day while so employed, the weignt 
of the jinker or pole traiier to be included in 
fixing the weight of the truck for the purpose of 
wage classification. 


3.9 A worker required to <<aae ay ghaii be paid a stand-by 
allowance as under: 
‘$ 


Monday to Friday - Gne hour at ordinary time rates. 
Saturday, Sundays and Statutory Holidays - 
Two hours at ordinary time rates. 
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Workers driving a vehicle and operating a power 
Crane of the H.I.A.B. or simiiar tyoe including 
hopper or bin loaders mounted on the venicle for 
loading and unloading its load shall be paid an 
Allowance of 71.6 cents per day or part of day 
wnile so employed. 


Se il A worker engaged in clearing or cleaning public 
conveniences snall be paid 40.4 cents per hour 
extra whi.e so employed. 


5.12) A driver required to operate a machine covering 
refuse at tne refuse tip snail be paid i2.9 cents 
per hour extra with a minimum af 52.0 cents oer 
day. 


S.13 Scaffoids -— Workers erectina and dismantiing 
scaffolds for which notice of erection is necessary 
under the Construction Act 1359, snall be paid 
wniie so employed not less than 22.9 cents per hour 


5.14 


S.15 


S. 16 


S.17 


3. 20 


extra. 

Sinking shafts or trenches 1.83 metres or over in 
depth or working in excavations requiring workers 
to shovel more than 1.85 metres in height, 9.5 
cents per hour extra. 


Workers employed as refuse lifters or loading 
household, general or special order refuse 29.0 
cents per hour extra. 


Workers engaged in spraying operations with 
weedicides, pesticides, insecticides, or fungicides 
shail be paid an allowance of $1.58 for each day on 
which such ooerations are carried out and shall be 
supplied with such protective clothing, footwear, 
masks, and equipment as are recommended by the 
Department of Health. 


(NOTE —- Attention is drawn to the Noxious 
Substances Reaulations 1954 and in particular to 
Regulations 16 - 16. Where a medical examination 
of an employee regularly engaged in spraying with 
toxic or noxious substances is required, the 
employer shall meet tne cost of such examination, 
but not more often than once in each year). 


Special payments shail be paid under one subclause 
only, the higher rate being paid on any one day 
except where specified that an additional rate may 
be paid at the discretion of the Deoartment Head 
under special circumstances. 


This subciause snail have no application to the 
@aiiowances to be paid uncer subciauses 5.7.i, 
S.7.2, 5.7.5 ard 5.9 of this clause. 


A worker appointed and acting as safety supervisor 
under the Construction Act 1959, shail be paid 
$3.15 ver cay while so employed. 


Skilled pipe-jointer, 21.6. cents per hour extra, 
Pipe-jointer 11.0 cents per hour extra. 


Workers employed 3.05 metres or over from the 
ground topping, or pruning trees, cutting back 
branches, etc. off a ladder or scaffolding, snail 
be naid i5.90 cents per hour extra whilst so 
employed. Such workers snall be supplied with 
safety beits and safety helmets. 
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3.21 Sextons and Assistant Sextons employed in 
disinterments or reinterments shall be paid double 


rates whilst so employed. 


§.:22 Unusually dirty, dangerous or confined work - Any 
worker called upon to perform work-ef an unusually 
dangerous nature, or an unusually dirty or 
offensive nature, or where unusually confined shall 
be paid such extra rate per hour as may be agreed 
upon between the employer and the worker. Failing 
agreement, the rate shall be settled bya 
disputes committee constituted in accordance with 
the provisions of Clause S& of this agreement. 


An allowance of $3.23 per day shail be paid for 
every day a caretaker or cieaner is required to 
work broken time. 
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5. 24. 1 Wet places - When workers are working in a wet 
place (other than rain) or foul air, six hours 
snall constitute a day’s work, eight hours to be 
paid for; half an hour shail be aliowed for crib 
without any deduction of pay. 


5S. 24.2 A "wet place" shall mean a place where workers are 
standing in water 50.8 mm or more in depth or where 
water other than rain water is dripping on them; 
but if the employer shall provide the workers with 
overalis or gumboots, or parkas and leggings where 
necessary, the place shall not be deemed to be a 
wet place uniess, owing to the depth of tne water 
or soakage, the protective clothing supplied does 
not adequately protect the worker. 


be Pes ee Ten minutes snail be ailawed to wash and change 
Qundoots. Where tne worker wears aqumboots he shall 
be paid 11.3 cents per hour in addition to the 
Ordinary rate of bay. 


3.25 A worker empioyed in the repairing or altering of 
asbestos cement pipe systems, wo 18 required to 
wear a ciass II respiratory protective device and 
protective clothing in accordance with the Asbestos 
Requlations 1385, shall receive a disability 
@aliiowance of 61.8 cents per nour for each hour or 
part tnereof so worked. 


7.1 
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VARYING DUTIES 

Where a worker is engaged for any period on more 
than one class of work he shall he paid at tne rate 
specified on such classes of work for the actual 
time he has been so employed on each class; but 
shall not be less than that fixed for his recorded 
designation. Nothing in this agreement shall 
prevent any worker covered hereby from doing work 
covered by another award or agreement: Provided 
that while so engaged he shall be paid at least the 
rate which is fixed in such other award or 
agreement. This ciause shall not apply to Omnibus 
Drivers. e 


OVERTIME 


Time worked beyond the hours mentioned in ciause 2 
of this agreement in any one day shail be deemed to 
be overtime and shall be paid for at the rate of 
time and a half for the first 3 hours and double 
time thereafter. 


Time worked after noon on Saturday or on a Sunday 
shail be paid for at the rate of doubie ordinary 
time. For work performed on Saturdays, Sundays or 
holidays a minimum of 2 hours, shall be paid for 
each period of work exceot that for attending to 
ganger lamps or to lights on work under 
construction the minimum payment shall be two hours 
in any one day. A period of work shall not be 
broken save for meal interval not exceeding 1 hour. 


A worker not on stand-by called back after once 
having left work on any one day without having been 
previously notified that he wiil be required to 
work snali be paid a minimum of three hours pay at 
the appropriate overtime rate. 


All overtime worked snali be caleulated on a daily 
basis. 


Wnen overtime work is necessary it snall wherever 
reasonabiy practicable be so arranged that workers 
nave at least nine consecutive hours off duty 

between the work of successive days. A worker who 
works so much overtime between the termination of 


hu 
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his ordinary work on one day and the commencement 
of his ordinary work on the next day that he has 
not had at least nine consecutive hours off duty 
between those times shall, subject to this 
subclause be released after completion of such 
overtime until he has had nine consecutive hours 
off duty without loss of pay for ordinary working 
time occurring during such absence. 


If on the instructions of his employer such a 
worker resumes or continues to work without having 
had such nine consecutive hours off duty, he snall 
be paid at double rates until ne is released from 
duty for such period and he shall then be entitled 
to be absent until he has had nine consecutive 
hours off duty without loss of pay for ordinary 
working time occurring during such absence. 


Frovided further that all time worked between 10 
p.m. and 6 a.m. shall be paid at double time rates 
of pay and all time worked between 6 a.m. and 7 
a.m. Shall be paid at the rate of half-time extra 
in addition to the ordinary rates of pay. 


hoLIDAYS 


The foliowing snall be otserved and paid for as 
holidays; ist January, Znd January, Waitangi Day, 
Good Friday, Easter Monday, Anzac Day, the birthday 
of tne reigning Sovereian, Dominion Day, Labour 
Day, Christmas Day and Boxing Day except that the 
employees in tne Reserves Department shail observe 
tne day followina Easter Monday instead of Dominian 
Day. 


In the event of a holiday other than Waitangi Day 
or Anzac Day falling on a Saturday or a Sunday sucn 
holiday snall be observed on tne succeeding Monday 
and in tne event of another holiday failing on such 
Monday such other holiday shail be observed on the 
succeeding Tuesday. 


In addition to the payments required by subciause 
8.1 of this ciause all work done on any of the 
aforementioned holidays sinall be paid for at duubie 
time in addition to the ordinary rate with a 
minimum payment for three hours. 


8.4 


19 


Payment of wages for the holidays specified in 8.1 
shall be made to all workers within the scope of 
this aareement wno have been emoloyed by the 
Council for at least 10 days immediately prior to 
the holiday accruing. 


ANNUAL HOLIDAYS 


Annual Holidays shall be allowed in accordance with 
the provisions of the Holidays Act 1381 and its 
amendments. 


On comoletion of 6 years’ continuous service with 
the same employer, each worker shall for the fth 
and each subsequent year be entitled to an annual 
holiday of 4 weeks instead of 3S weexs as provided 
for in subdclause 9.1 hereof. 


Tne third and fourth weeks of holidays may be 
allowed either in conjunction with or seoarately 
from tne first two weeks of holiday entitlement as 
the emoloyer may decide, but as far as possible to 
meet the wishes of the worker. 


The additional week’s holiday will be paid for at 
averace weekly earnings. 


Tne emoloyer snail give to each worker not less 
than 2 weeks’ notice of tne date of his annual 
holiday. 


Where the emoloyment of any worker is terminated at 
the end of a oeriocd of emoloyment which is not iess 
than three weeks but less than one year, tne | 
emoiovyer Shali fortmwith pay to tne worker, in 
addition to ail other amounts due to him, an amount 
equal to 6 cer cent of his cross taxab.e earninos 
Tor that period of employment; 8% wnere aualified 
under 9.2 above. 


Wnere the period of emoloyment is less than 3 weeks 
the amount to be oaid as proportionate holiday pay 
snall be as prescribed by the Holidays Act 1981. 


In addition to all other holidays due workers shall 
receive three days between Christmas and New Year 
as additional holiuays. Such additional holidays 
snail not be transferaodie uniess tne Council 
specifically requires any employee to work on any 


10. 
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one or more of the days between Boxing Day and New 
Years Day in which case that employee shall receive 
a corresponding day or number of days in lieu 
thereof at a time the Council may decide and as far 
as practicable to meet the wishes of the worker. 


TRAVELLING PROVISIONS 


10.1 


10.1.1 


10.1. 


10.1. 
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If a worker is reauired to work at'a distance of 
more than 2.4 kilometres from the employer’s depot, 
or such other point in the case of each district as 
may be agreed upon between tne employers and the 
workers or if a driver is required to park or 
Qarage his vehicie or implement at a place more 
than 2.4 kilometres distant from the particular 
yard or depot te which ne is attached, the employer . 
shall do one or other of the following things: 


Provide tne worker with free transport to and from 
his work; or 


Reimodurse tne worker-any additional cost incurred 
by him in travelling to and from his work; Time 
occupied by the worker in travelling to and from 
his work each way shall be deemed to be part of the 
day’s work, and shall count as time or overtime, as 
tne case may be. 


No worker residing less than 2.4 kilometres from 
the piace where the work 1s to be performed or the 
piace wnere his venicle is parked or garaged by the 
nearest convenient mode of access for foot 
passengers shall be entitled to the allowance 
mentioned in tnis Ciause. 


= rEg: t 
Where any oart of a caretakers or cleaners hours of 
work fail between tne nours of 38 p.m. and 7 a.m. 
such worker snail be paid a traveiling allowance of 


$i.33 per day. 


MEAL MUNEY 


Where a worker is called «oon to work overtime 
beyond one hour after tne usual knock-off time on 
any day, he snall be granted a meal allowance of 
$4.65 provided ne cannot reasonabiy aet home for a 
meal. 


2. VEHICLE ALLOWANCE 


Where an employee is requested by the employer to 
use his own vehicle in the course of his employment 
such worker shall be paid a mileage allowance 
Calculated at the appropriate rate set down by the 
State Services. ; 


13. REFRESHMENTS 


13.1 . An interval of ten minutes for tea breaks shall be 
allowed each morning and afternoon without loss of 
pay. 

13.2 Tea, coffee, milk and sugar snali be suoplied free 


of cnarae by the Council at rest intervals, 
provided that the Council may elect toa pay each 
worker $1.43 per week in lieu of such entitlement. 


Tne Council shall ensure that hot water is 
available at lunch breaks and rest periods. 


14. SANITARY AND OTHER CONVENIENCES 


At its permanent depots (as designated by the 
employer) the employer snali provide accommod&tion 
to enable workers to chanoe and dry their clothes 
and have their meals and at permanent depots hot 
water shail be availabie for the washing of hands. 


At its permanent depots (as designated by the 
employer) sanitary conveniences shail be provided. 


15. TOGLS 


All tools shall be suppiied by tne empioyer. 


i6é. SAFETY, HEALTH AND WELFARE 
16.1 A worker who in the course of his employment is 


reauired to come into contact with free tar, 
bitumen or asphaitic oils or & Comodination of these 
shail of supplied with overalis, cleaning oii and 
wnere required with gloves. "Free tar, oitumen or 
asphaltic oiis”" or a combination of these shali 
mean tar, dDitumen or asphaltic oil which is not 


enciosed in barreis or arums. 


16.2 


16.5 


i6.4 


16.5 
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A driver required to do greasing of a vehicle shall 
be issued individually with combination overalls 
which shall remain the property of the employer and 
shall be laundered at the Council’s expense at all 
reasonabie times as decided by the Council. 


Workers shall be suoplied by the employer with one 


‘pair of safety boots or safety footwear which shall 


be worn whilst so employed. Should the workers 
employment terminate within 12 months of the issue 
of any footwear, he shall. retain the footwear but 
tne employer may deduct 1/12th of the initial cost 
for each month by which tne worker's employment 
falls short of that 12 months. This clause shall 
nat aoply to caretakers and cleaners. 

Such footwear shall be replaced by the employer 
when worn out, througn fair wear and tear in the 
service of the Council, upon return of the 
unserviceable footwear. 


Two sets of overalls or smocks per annum shall be 
issued to each worker. On request a worker snall 
be issued with one set of combination and one set 
of bib overails. Such overails or smocks snall 
remain tne property of the empioyer and shail be 
laundered at the Council’s exoense at ail 
reasonabie times as decided hy the Councii. 


Modern first aid emergency cases, fully equipped, 
shaii be kept in convenient and accessibie piaces 
at each depot and on each work vehicle. Smail 
outfits sma:l be supplied to all vehicles. A fire 
extinguisher snail be attacned to each vehicie. 


A worker who is appointed as a First Aid person and 
wno nhoids a current Red Cross or St Jonn’s 
Ambulance Association Tirst aid certificate shal! 
be paid $4.13 per week extra. Where the 
certificate has ta be renewed, the cost of renewal 
will be at tne enmployer’s exoense. 


Workers reauired to work in wet weather shail be 
supplied with approved water-proof ciothing 
including leggings. 


Refuse loaders, coilectors, tipmen, nozziemen and 
operators empinoyed at tne paving plant or crusning 


16.8 
16.9 


16.10 


16.11 


16.12 


16.15 


16.14 
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and screening piant, shall be suppiied with 
Protective gloves, goggles, respirators or such 
other protective clothing or eauipment as the 
nature of their duties requires. 


Parks, gardens and reserves staff, cutting, pruning 
or trans-planting-thorny or prickly bushes, plants, 
snrubs, etc. shall be suoplied with gloves. 


Workers operating spray pumps, manual or 
mechanical, shall be supplied with protective 
Clothing, including goggles and gloves. 


Safety belts and safety helmets for axemen topping 
trees shall be availabie on request. 


In the case of bitumen and tar workers, refuse 
collectors and tipmen, appropriate cieansing 
material snail be provided together with an 
allowance of five minutes at lunch time and five 
minutes at knock-off time to enabie workers to wash 


and change. 


Gumboots, and wnere applicable safety agumodoots, 
Snail be supolied to all workers working in wet 
places including empioyees of the parks and gardens 
staff. 


Gloves, masks and other protective ciothing or 
equipment as determined by the Department of Healtn 
for workers mixing or handiing poisonous substances 
Or working wnere poisonous or dangerous Fumes are 
present or suspected, shail be available. 


Ail eguipment must be returned to tne empiover’s 

store before repiacements are issued and aiso uson 
termination of employment and ail equipment issued 
to employees remains the property of the employer. 


Workers sha:l be responsibie for damage to 
equipment issued to tnem otner than damage due to 
Falr wear and tear. 


SECTION C 
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OMNIBUS DRIVERS 


HOURS OF WORK 


The ordinary hours of work shall be 4O per week to 
be worked on five days in each week, Monday to 
Saturday, both days inclusive. 


The total hours shall not exceed 8 hours to be 
worked within a span of ten consecutive hours. 


When a driver is on duty 8 hours or less not more 
than one hour snall be tne total time allowance for 
meais in any one day orovided that no driver shall 
be booked off for a meal until he has been on duty 
for at least 1 1/2 hours. 


Time worked shail include ail time worked by 
drivers inperforming duties pertaining to their 
calling but shall not include meal intervals of 30 
minutes or more or any time during which a driver 
is booked off duty and no work is performed. 


No driver shail be booked off duty for any lesser 
period than one hour or for a longer period than 
ene and a haif hours or more than once during any 
one day provided tnat for the purpose of this 
subclause meal intervais not exceeding one hour 
snall not be deemed to be period booked off. 


A day shail be a period of 24 consecutive hours 
being a calendar day. 


Six broken shifts may be worked in any one week. 


Notwithstanding tne forecoing, in speciai cases 
wnere it may be necessary to meet tne exigencies of 
tne business any of the conditions of this cliause 
may be varied oy agreement with tne union. Failing 
such agreement the matter.snaii be referred to a 
Disputes Committee as provided in Clause 36 of this 
agreement. 


18. ROSTER 


The emoloyer snall post in a conspicuous place a 
roster showing the shifts and days off. Seven 
days’ notice shall be given of any Cnange in the 
roster. Where reasonably practicable, the roster 
shall be so arranged that the a.m. and p.m. snifts 
shall be equally distributed among the drivers. 
This shall not prevent a change of duty to allow 
for sickness and/or contract or special trips. 


13. OMNIBUS DRIVERS WAGES 
19.1 Except where otherwise provided the minimum rate of 


wages payable to all omnibus drivers covered by 
this agreement shall be $291.19 per week. 


19.2 A responsibility allowance of $10.80 per week shnali 
be paid to a driver appointed to take charge of a 
shift which shall include responsibility for 
ensuring the ooeration of the master switches on 
the buses, the locking of tne safe and tie 
switching off of lights and heaters in the drivers’ 
room. 


19.3 No deduction snall be made from such weekly wage 
for any cause save for time lost through tne 
worker’s own default, sickness or accident. 


i9.4. No reduction snail be madge in tne wages of any 
worker at present employed by virtue of the coming 
into force of this agreement. 


19.5 Tne emoloyer shall orovide a time book or time 
sneet in a Similiar form as provided for in the 
Transport Licensing Reguiations 1984, Regulation 
23, Clauses 5-8in which each driver shail enter 
daily tne total nours for wnichn he is entitied to 
be paid, stating tne overtime if any. Such time 
books or time sheets snail be avaiiadle for 
insoection by a representative of the union by 
arrangement with tne emoioyer and snali aiso be 
availabie to the criver on Day day. 


20. EXTRA PAYMENTS 


20.1 


20.4 


20.6 


If Gaturday is rostered as one of the five ordinary 
working days of the week, it shall be paid for at 
the rate of half ordinary time additional for the 
time worked. 


All time worked between midnight and & a.m. shail 
be paid for at double time rates and all time 
worked between 6&6 a.m. and 7 a.m. shail be paid at 
the rate of half-time extra in addition to the 
ordinary rates of pay: Provided, however, that 
this snall not apply to cleaning and preparing 
buses done by workers other than drivers on night 
shift. 


A driver if required to work on Sunday which time 
shall not be counted in the prescribed weekly 
hours, shall be paid double ordinary rates for all 
time worked on Sunday with a minimum of four hours 
whether or not the weekly hours have been exceeded. 


Wnere a worker is booked off Guty during any one 
day under the conditions prescribed in subdciause 5 
of Ciause il7 of this agreement he shail be paid tne 
sum of $3.93 per hour or part of an hour in resnect 
of that day’s booking off in addition to his 
ordinary wage: Frovided, however, that such 
Dayment snaii not be made to any worker in respect 
of any day or days durina which he has worked a 
snift for wnich he is entitied to receive an extra 
Payment under subclause 5 of this ciause. 


workers employed on rostered shifts any portion of 
wnich falls between 7 oj.m. and 5.30 a.m. and/or 
broken shifts in excess of those proviced for in 
subclause 7 of Clause 1% of this agreement shaii be 
paid $3.25 extra per shift: Provided, however, 
tnat only one such extra payment shali be payabie 
in respect of any particuiar shift. 


To compensate for working outside tne normal hours 
any worker (including those employed on contract or 
soecia: trios) a part of whose ordinary working 
hours falis between 7 p.m. and 5.50 a.m. and wno is 
not entitled to tne ovayment under subciause S&S of 
this crause shall be paid $3.23 per day extra 
wniist so emvioyed. 


10,7 
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Where a driver is required to assist in the 
training of a new driver, such driver shall be paid 
$8.0 cents per hour extra while so employed. 


OVERTIME 


Excent as otherwise provided, ail time worked in 
excess of the weekiy or daily hours or all time in 
excess of the daily soan of hours prescribed in 
this agreement, shall be paid at the rate of time 
and a half for the first four hours and. thereafter 
at the rate of double time. 


If a worker is called on to work on Saturday or any 
other day when it is his rostered day off, he shall 
be paid at overtime rates, with a minimum of four 
hours. 


In no case shall any payment exceed double the 
ordinary rate. 


ANNUAL HGLIDAYS 


Gynibus drivers shall be ailowed tiiree weeks’ 
annual hoiiday upon the completion of iZ months’ 
service with the Council: Frovided tnat uoon 
Ccompietion of the second and each subsequent year 
of continuous service the annual holiday snali be 
Four weeks which shail be aliowed in two periods of 
two weeks each as may be mutuaily arranged. The 
melidays snail be paid on the basis of the worrnrer’s 
average weekiy taxadie earnings. 


Guribus Grivers shail be aliowed tne statutory 
Holidays as orovided for in Ciause 8 (i), (2), (3) 
and (4). 


For time worked on any of tne statutory holidays 
Grivers snail be paid Goubie time in addition to 
the weekiy wage. 


Subject to tne provisions of the Holicays Act 1581 
and its Amendments a worker empiaoyed for less tnan 
tweive montns shail be ailowed a proportionate 
noliaay on tne termination of his employment. 


22.5 Such holiday shall be allowed within three months 
of the due date and where practicable, a worker 
shall not be reauired to take his holiday earlier 
than four months after his previous holiday. 


22.6 Where practicable one month’s but not less than 14 
days’ notice of the date on which the worker is to 
begin any annual holiday shail be given by the 
employer. 


SUBSTITUTES 

A driver may substitute for anotner driver by 
mutual agreement, and subject to the consent of the 
employer (which consent shall not be unreasonabiy 
withheld) but no extra payment or privilege shail 
be due to any driver who substitutes fur another 
unoer this agreement. 
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24. CONTRACT AND SPECIAL TRIPS 


24.1 Drivers may be employed on contract or special 
trips, in which cases the following conditions 
shall apply: 


On trips comoieted within 24 consecutive hours: 


i. Where tne time elapsed away from the 
depot is less than eight hours the driver 
shall be paid for the elapsed time away 
from the depot. 


to 


. Where the elapsed time away from the 
depot exceeds eight hours the driver 
shail be paid in accordance with the 
nours specified in sudclause 2 of Clause 
i7 of this agreement, with a minimum of 


eight hours in a span of ten hours. 


Gn trips extending beyond 24 hours: A Griver shall 
be paid for tne actual time worked in accordance 
with the daiiy or weekiy nours as prescribed in 
tnis agreement. 


24.2 The conditions of paragraphs 1 and 2 of subclause 1 
of this clause shall also appiy to men empioyed on 
contract or speciai trips on rostered days off and 
on Sundays, and in such cases the appropriate rates 
of pay shail apply notwithstanding that tne 10 hour 
span is exceeded. 


24.3 Where a driver on trips not exceeding five days is 
* not required to work on any day or days, he shall 
be paid a minimum payment as for eight haurs worked 
for each of such days at the appropriate rate. 

24.4 i Road Expenses: Where a driver is required to be 
absent from his permanent place of residence on 
contract or special trips the following conditions 
shall aoply: 


1. On overnight trips all accommodation and meals 
shall be arranged and paid for by the 
employer. Such accommodation where available 
at the destination shall be of three star 
standard. Where accommodation of this 
standard is not available the drivers shall be 
paid an allowance of $21.60 per night. 


Zs On special or contract trips completed in the 
same day the employer shall reimburse the 
driver for the amount paid by him for all his 
meals on the trip, provided that where 
receipts are unobtainable the driver shall be 
reimbursed at the rate of $5.80 per meal. 


24.5 A driver shall be paid an allowance of $10.65 for 
each night away from his usual place of residence 
for out-of-pocket expense. 


25. CONDITIONS 
25.1 Duties of Drivers: It shall be part of the ordinary 


Guties of a driver to assist at any work which may 
be required of him other than driving: Provided he 
“is paid at not less than the driver’s rate of pay. 
Such duties are to cover only the cleaning of 
buses. 


25.2 Medical Examination of Drivers: An employer at any 
time may require any driver to submit himself for 
medical examination by a medical officer nominated 
by the employer: Provided that such examination 
shall be at tne expense of the employer. 
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25.3 Uniforms and Equipment: If workers are required to 
wear special uniforms or special coats these shall 
be provided by and remain the croperty of the 
employer. Where such uniforms or special coats 
require to be cleaned or laundered as appropriate 
this shall be done at the employer’ $s expense or: 
alternatively the Council may elect to pay to 
workers concerned $1.33 per week in lieu of such 
cleaning or laundering. 


Where a driver is required to wash and clean a 
vehicle, gumboots or clogs and waterproof aprons or 
overalls shall be made available by the employer 
according to the tyoe of work involved. 


25.4 Accommodation, etc: Where there are five or more 
employees a suitable room shail be provided for 
their use with a suitable locker for each emoloyee. 
Dining facilities with all reguisite utensils and 
provisions to enabie boiling water ta be obtained 
shall be made avaiiable therein. Also proper 
Sanitary provisions with hand basins shail be 
provided with separate entrance outside such room. 
No tyres, oil fuel or other accessories snali be 
stored in such room. Such accommodation to be to 
the satisfaction of the Inspector of Awards. 


25.5 After a worker has completed i2 months’ service with 
the same employer, the cost of the medical 
examination required by requiation46@2pf tne Transport (Drivers 
Licensingk Reguiations 19-85, before his driver’s 
licence is renewed, shail be met by the employer. 


25.6 The emoloyer snall ailow each driver in his emolay 
in or about a depot a rest period of 10 minutes in 
the morning and 10 minutes in the afternoon without 
loss of pay: Frovided that this shail not 
interfere umreasonabliy with the driver’s duties. 
Tea, coffee, milk and suuvar shall de supolied free 
of charge by the Council at rest intervals, 
provided.-tnat—tne-Council may elect to pay each 
worker $1.45 per week in Lieu of such entitlement. 


SECTION D 
ENERA 
ERVICE ALLOWANCE 
26.1 Exceot as hereinafter provided, a service allowance 
/ on the following lines shall be paia: 

(i) For continuous service with the same 
employer exceeding one year, $7.95 per 
weeks - 

(ii) For continuous service with the same 
empiayer exceeding two years, $11.35 oer 
week ; 

(iii) For continuous service witn the same 
employer exceeding five years, $15.95 per 
week. 

(IV) For continuous service with the same 
employer exceeding ten years, $19.35 per 
week. : : 

26.2 Service accrued at the date of this agreement 
coming into force shall qualify for the aliowance. 

26.3 Part-time workers shall be paid pro rata the 
service allowances orescribed in subclause 26.1 of 
this agreement according to the nurber of hours 
worked: Provided, however, that the coming into 
force of this sudclause snall not be used to reduce 
the service aliowance said to any worker at the 
date of tne coming into force of tnis suoclause. 

26.4 The allowance shall count in the caiculation of 
evertime rates. 

26.5 The emoloyer snali be entitled to make a rateabie 


deduction from the allowance for time lost by the 
worker through sickness, accident or tne worker’s 
own default. 


27. CASUAL DRIVERS 
27.1 Drivers emoloyed for a period of less than one week 


shall be deemed to be casual drivers and shall be 
paid at the rate of 15 per cent in excess of tne 
appropriate rates set out in this agreement 

pro rata to the hours worked. - 


The clause shall not apply to other regular 
emoloyees whose substantial employment is not that 
of driving, but who may be employed occasionally or 
in an emergency at driving. 


27.2 No casual driver shall be employed if a permanent 
driver is available and willing to perform the 
duties. 

27.3 In any case wnere an emoloyer shall consider that 


this clause may require adjustment to meet some 
local need, the matter may be varied by agreement 
with the union, and if the parties cannot come to 
an agreement it shall be dealt with under the 
Disputes clause of this agreement. 


28. “COMPASSIONATE LEAVE 


28.1 Leave up to a maximum of two days shail be allowed 
on ordinary pay to an employee on production of 
satisfactory evidence of the death of the 
emolayee’s spouse, parent, child, brother, sister, 
parent-in-law or grandparent. Provided that where 
travel over 160 kilometres is necessary to attend 
the funeral of any of tne above oversons an employee 
Snail be allowed leave up to a maximum of three 
days. 


28.1.1 Bereavement leave on the death of ciose relatives 
other than those detailed in 28.1 may be allowed at 
the discretion of tne Devartment Head. 


28.2 Any employee who is the sole breadwinner for a 
direct depend&nt (i.e. mother, father, brother, 
sister, wife ar child) may apply for up to five 
days soecial sick leave per year, in the case of 
incapacitation of any of tne direct dependants 
mentioned, and aooroval of the application shall be 
at the discretion of the Town Clerk or his deouty. 
Any leave of this nature granted, shall be deducted 
From the aggregate of the employee’s sick ieave 


3S 


entitlement. A satisfactory medical certificate in 
respect of the direct dependant must be produced. 


28.3 Any such leave granted shall be paid at the basic 
wage rate of the empiaoyee at the time of taking the 
leave. 

28.4 : Maternity Leave: 

28.4.1 Female employees shall be entitled to Maternity 


Leave in accordance with the Maternity Leave and 
Employment Protection Act 1980, which includes the 
following entitlements: 


28.4.2 . A female employee who is pregnant is entitled, 
before taking Maternity Leave, to take a total of 
uo to 10 days special leave without pay for reasons 
connected with her pregnancy. 


28.4.3 Maternity Leave is unoaid leave from work for a 
total of 26 weeks. 


28.4.4 To qualify for Maternity Leave, a female employee 
must be pregnant and nave worked for tne same 
emopioyer for i8 montis, for at least 15 hours per 
week. 


28.4.5 Where Maternity Leave is taken, the femaie 
empioyee’s service, far the ourpose of any rights 
and benefits that are conditionai on unbroken 
service (such as service pay, long-service leave 
entitlements etc.) is not broken by tne taking of 
the leave. 


26.4.6 To auply for Maternity Leave, tne female emvioyee 
must advise ner employer in writing supvorted by a 
mecdicai certificate at least 3 montns before the 
expected date of delivery. " 

NGTS: The arovisions of this clause do net provide a full 
cescriotion of the entitiements contained in the 
iWaternity Leave and Empioyment Protection Act 1360. 


io ae Subject to tne foliowing provisions each employee 
shall pe entitled to 10 working days’ sick leave on 
Full pay For each compiete year af service. 


29.2 
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A medical certificate signed by a medical officer 
shall, if required by tne Council, be produced 
where sick leave is claimed. 


The Council shall have the right to deduct the 
numoer of days of sick leave aiready taken by the 
empioyee from the total number the employee is ; 
entitled to by calculation in order to determine 
the number of days due to him in the event of his 
falling sick. 


No continuous period of sick leave exceeding 50 
days shall be allowed except with the permission of 
the Council. 


No employee who is entitled to claim accident 
compensation shail se entitled to sick leave under 
this clause. 


In any case either party may refer a claim for sick 
ieave to a disputes committee. 


Termination of emoloyment with the Council shall 
Cancel any benefits due under this clause at the 
date of termination. 


30.2 
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Waces sail be paid each week in working hours on 
the requiar pay Gay not later than Thursday. 


Each warker shail be suppiied with a wages 
statement giving sufficient information to allow 
him to properly check his wages. 

Provided that wnen Friday is a holiday wages shall 
be paid not later than Wednesday of that week. 


In the case of weekiy workers, one week’s notice on 
either side snail terminate the engagement. In the 
case of casual workers two hours’ notice shall 
terminate the engagement, but this shail not 
orevert the employer from summarily dismissing a 
worker fur mismonduct. Where the employment is 
terminated Sy tne worker witnout notice, or by the 


employer without notice-or good cause, two hours’ 
Wages in the case of hourly workers and one week’s 
wages in the case of weekly workers, shall be paid 
or forfeited in lieu of notice. 


30.3.1 In the event of the worker being dismissed for 
reasons other than misconduct ne shall be paid 
without delay, and when a worker leaves a job, 
after giving the appropriate notice, he shall on 
demand, be paid within 24 hours of leaving. All 
waiting time beyond the prescribed time shall be 
paid for at ordinary rates. 


si- RETIRING GRATUITY 


Tne provisions of the Council’s retiring gratuity 
scheme snail appiy, along with any subsequent 
amendments made, provided tney are not less 
favourabie than those applying at the date of this 
agreement. 


ROLIDAY FOR 


Workers emoloyed under tne provisions of tnis 
agreement who have compieted 20 years’ current 
continuous service with tne Council snail be 
granted, once oniy, four weeks’ long service leave, 
subject to the foliowing provisions: 


(i) Tne leave must be taken in one period at 
a time to be mutually agreed upon between 
tne empioyee and the council. 


(ii) Empioyees wno have already served tne 
Qualification service at the date of this 
agreement shaii take the leave within 
five years of the date of this agreement; 
and employees auaiifying for tnis leave - 
after tne date of this agreement shall 
take the leave within five years of 
aualiifying. 


(iid) Paymant for tne leave is to be at the 
basic rate of wages at the time of taking 
tne leave. 


oe CONTINUITY DF SERVICE 


a 


ee 


For the purposes of the Annual Holidays, Serv.ce 
Aliowance and Sick Leave clauses, service with the 
council shall not be deemed to be broken by reason 
of the amalaqamation of one local authority with 
another which continues to emoloy such workers. © 


For the purposes of the clauses specified in 
subciause SS.1i a worker who is employed for 
seasonal or reguiar periods in each successive year 
shall have each actuai period of employment 
aggregated and treated as continuous empioyment. 


REDUNDANCY 


All emoleyees to be declared redundant will receive 
not less than four weeks! notice of the termination 
of their employment and the Union will be advised 
prior to the issuing: of such notice. 


RIGHT Ge ENTRY 


Every emolioyer bound by tnis agreement snall permit 
tne secretary or otner authorised officer of tne 
union to enter at ail reasonable times (to be 
matualiy arranged between tne empioyer and the 
union) uoon the oremises and there interview any 
workers, but nut so as to interfere unreasonably 
with the emotoyer’s business. 


Gn the written request of the secretary of the 
Union, an emvioyer shall supoly to him a list of 
tie workers in nis employ, but not more often than 
once in tyres months. 


DISPYTES 


Tne procedure set aut in tne succeeding provisions 
of tnis clause shail aoniy to a dispute of rights 
between tne aarties bound by this instrument, or 
any of them, inciudina a disoute on: 


i. The interoretation of tnis instrument; or 

Bie Any matter (mot being a personal grievance 
within tne meaning of section 117 of the 
Industrial Reiations Act 1973) related to 


ut 
“I 


matters dealt with in this instrument and not 


specifically and clearly disposed of by the 
terms of this instrument. 


Either the workers’ union or tne employer or 
empioyers who are parties to any such dispute may 
invoke the procedure. ; 


The unian and the employer or employers who are 
parties to any such dispute shall refer tne dispute 
to a committee consisting of an equal number of 
representatives appointed respectively by the union 
anc tne employer or employers concerned, together 
with a chairman who shail be : 


i. Mutually agreed upon by the parties; or 


Ze If there is no such agreement, a conciliator 
or a mediator ar a person appointed by a 
conciliator or mediator. 


A decision reached by a majority of the committee 
snail be the decision of tne committee, but if the 
mambers of the committee (other than the cnairman) 
are equally divided in opinion, tne chairman may 
eitner : 


ie Make a decision, waich snali tnen be tne 
cecision of the committee; or 


2. Refer the dispute forthwitn to the 
Arbitration Court for settlement. 


Sudsjyect to the riaqnht of appeai conferred by 
Subdciause S6.6 of this ciause, the cecision of tne 
committee snall be binding on tne parties to the 
Cispute. 


Sny narty may avoeai to tne Arbitration Court - 
against a decision of the committee, or any part of 
Shat decision. The appeilant snail : 


aa Within 14 davs after the date on which 
tne decision of the committee has been 
made knovin to him, give ta every other 
aarty written notice of his intention to 
appeal; and 


Sé.7 


37.2 
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2. Within seven days after the date on which 
that notice has: been given, lodge with. 
the Registrar of the Arbitration Court a 
written notice of appeal; and 


Se Svuecify in each such notice, tne decision 
or tne part of the decision to which the 
avpeal reiates. 


Tne essence of this clause being that, pending the 
settlement of tne dispute, the work of the emnloyer 
Snail not on any account be impeded but shall at 
ali times proceed as if no dispute had arisen, it 
is hereby provided that : 


i. No worker employed by any employer who is 
a party to the dispute shall discontinue 
or imoede normal work,either totaily or 
partially, because of the dispute; 


Ze Whiie the provisions of this clause are 
being observed, no such employer shail, by 
reason of tne dispute, dismiss any worker 
Girectiy involved in the dispute. 


(NOTE: THis Ciause has been inserted in accordance 
with tne requirements of section 115 of the 
Industrial Relations Act 1573.) 


UNDER-RATE WORKERS 


Any worker who considers nimseif/herself incaoable 
of earning the minimum wage fixed by this agreement 
may be paid such iower wage as may from time ta 
time be fixed, on the aoplication of the worker 
after due notice to the union, by an Insoector of 
Awares and Agreements or such other person as the 
Court may From time to time appoint for that 
purposes 


In so fixing tne wage the Inspector or other person 
Snail have reaard to the worker’s capability, the 
worker’s gast earninas, and such other 
circumstances as tne Inspector or other person 
tyinas Fil, after nearing such evidence and 
arcument 2as tne union and tne worker offer; 


37.35 A permit shall be for such period, not exceeding 6 
months, as the Inspector or other person 
determines; and after the expiry of that period it 
Shali continue in force until 14 days’ notice has 
been given ta the worker by the secretary of the ° 
union requiring the worker to have the worker’s 
wage again fixed in the manner prescribed by this 
Ciause: Provided that in the case of any person 
wnose wave is so fixed by reason of old age or 
permanent disability it may be fixed for such 
loncer period as tne Inspector or other serson 
thinks fits 


37.4 Notwithstanding the foregoing provisions of this 
Ciause, it may be competent for a worker to agree 
in writing with the president or secrtary of the 
union upon such a lower wave as aforesaid without 
having it so fixed; 


ut 
Pa 
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Tt shail be the duty of the union to give notice to 
the Insoectar of Awards and Agreements of every 
agreement mace with a worker under subclause (4) of 
this clause; 


ul 
~ 
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it snali be tne duty of an employer, before 
employing a worker at such lower wage, to examine 
tne oermit or agreement by which the wage is fixed. 


aGet ~ Far tine ourooses of tnis Ciause, tne exoression 
“personal grievance" means any grievance tnat a 
worker may have against his emvivoyer because af a 
Ciaim that he has been unjustifiably dismissed, or 
that atner action by the emnioyer (not being an 
action of a kind aoplicabie generaiiy to workers of 
the same ciass emouloyed by the empioyer) affects 
his enpioyment to his cGisadvantage; but does not 
include any grievance that a worker may nave 
because of a Claim that his empioyer nas dismissed 
nim or taken any other action either wnoliy or 
partly hecause of the worker’s membership oar 
NAOn-memversnio af a union or a society. 


38.2 Tre stancgard procedure for tne settiement af any 
persunal Qrievance shail include tne following: 


- 38.2.5 
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Any worker who considers that he has grounds for a 
personai grievance shall have the rignt to submit 
his grievance in accordance with this procedure; 


As soon as practicabie after a personal grievance 
arises, the worker shall submit the grievance to 
nis immediate supervisor, affording him an. — ‘ 


. ooporunity toa remedy the cause of the grievance, 


tne intent being that it is desirable, if the 
circumstances permit it, to settle the grievance 
raoidiy and as near as possible to tne point of 
origin; 


Where any such attempt at settlement has failed; or 
wnere the grievance is of such a nature that a 
direct discussion between the worker and his 
immediate supervisor wouid oe inappropriate, the 
worker shail notify the branch secretary or 
secretary or a duly authorised representative af 
nis union, wno, if he considers that there is some 
substance in the personal grievance, shaii 
forthwith take the matter up with the employer or 
nis representative; 


I? the matter is not disposed of in discussion with 
tne empioyer or nis representative, the grievance 
Shaii be reduced to writing in a statement setting 
out all the facts relied on. The statement shali 
establish the nature of the worker’s grievance, and 
of tne issues, for all subsequent consideration of 
the case: 


The written statement snail be referrea to a 
grievance committee consisting of an equal number 
oF representatives (not exceeding three) nominated 
respectiveiy Sy the union and the employer with or 
without a chairman as tie parties may decide; 


The employer shail nave the rignt to be assisted or 
represented vefore the grievance committee by an 
emoiovers’ arganisation; 


TF tye matter is not settled by the arievance 
committee :t shail be referred to the Arbitration 


Conre. 


Tye reference to the Court may be made by the 
employer or his representative, or by tne worker's 
union or its revresentative, or bv buth: 


38.2.9 


38. 2.10 


38.5. 


38.5.2. 


36. 4. 


Tne Court, after inquiring fully into the matter 


and considering all representations made by or on 
behalf of the parties, may make a decision or award 
by way of a final settlement which shall be binding 
on tne parties; 


Tt shall be the duty of every party to the award or 
agreement to promote tne settlement of personal 
grievances under tne procedures hereinbefore 
provided and to abstain from any action that might 
impede the effective functioning of tine procedures. 


For the purpose of ensuring that the work af the 
empioyer shail not be impeded but snali at all 
times proceed as if no dispute relating to the 
personai grievance had arisen: 


No worker employed by any empioyer who is a party 
to the cispute shail discontinue or impede normal 
work, eitner totally or partially, because of the 
dispute; 


Whiiese tne provisions of tne procecure for tre 
settienent af tne oersonal grievance are being 
observed, no such employer snall, by reason of the 
dispute, dismiss any worker directiy involved in 
the dispute. 


Any statements made ar information g:ven in the 
Course of any proceedings before a grievance 
committee or the Court in resoect of an alieaed 
unjustifiable cismissal shail be absoiutely 
privileged. 


in the case of an aileged unjustifiable dismissai, 
any Final settiement, decision or award mace under 
th»is clause may, if it includes a finding tnat the 
worker was unjyustifiabiy dismissed, oroviue for any 
one ar more Of the fllowina: 

T1@ reimbursement to nim of a sum equal to the 
wonagle or any part of the wages iast. by him; 

ris reinstatement in his former position or ina 
yosition not less advantageous to nim; 


The Sayment to him aF Compensation oy nis emoloyer. 
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Z3. DISPLAY OF AGREEMENT 


A envy of this agreement shall be displayed in a 
conspicucus plece in each depot. 


40. UNION SUBSCRIPTIONS 


Subject to the provisions of the Wages Protection 
Act 1983 tne employer shall deduct by instalments 
to be mutually agreed upon, from the wages of each 
union member shown on the payroll at the time, the 
aypropriate amount of union membersnip. subscription 
payable by the union member. The employer shall 
remit such dues to the unions at mutually 
acceptable intervals. Tne employer accepts no 
resoonsibility for any error or omission that might 


eccur. 
ai. UNIGN MEMBERSHIP 


Refer to Court's memorandum. 


This agreement shail appiy oniy to the parties 
named herein. 


43. JO8 DELEGATE 
43.1 The Councii shali recognise the right of the 


workers to elect not more tnan one union endorsed ~- 
celegate from each union in each Council 
i: 


Denartment. Tne unions shail advise the name of 
eacs delegate so eiected. 


43.2 Wnere a delegate is appointed in accordance with 
this ciause, tne emoloyer will grant uo to 24 hours 
at ordinary tifie per caiendar year to attend to 
Union. business as reauired by tne Union during 
nornail working hours. The time 1s to be taken at 
mibuaily acceptadie times. 


ba: STOP WORK MEETINGS 


The Union may in any period of 12 months hold up to 
two stopwork meetings of workers emaloyed under 
this agreement. Such meetings to be of no longer 
duration than twa hours provided that such meetings 
shall be arranged at a place on a day and at a time 
as agreed upon between the Union and the Council, 
eravided further that the Union shall give at least 
two week*s notice of its intention to hold such a 
meeting. The Union recognises the need to protect 
the public interest and does not unreasonably 
withhold a request for dispensation. The employer 
shail be entitled to make a rateabie deduction from 
tne weekly wages of the workers for ail time lost 
in excess of two nours for attending each of 

the two meetings soecified in this clause providing 
the workers return to work as soon as practicable 
after the conciusion of the meeting and produce 
evidence that they have attended such meetings. 
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45 TERM OF AGREEMENT 


This agreement, insofar as the rates of 
remuneration are concerned, shall be deemed to have 
come into force on the ist day of January 1986, and 
insofar as all other provisions are concerned, it 
shall come into force aon the day of tne date 
hereof, and this agreement shall continue in force 
until tne Sist day af December 1986. 


For and on benalf of the 
Timaru City Council: wey 
PLADY 
pelle te TOWN CLERK 


For and on behalf of 

The N.Z. Labourers, General 

Workers' and Related Trades 

Industrial Union of Workers 
(Southern Branch): 


BROWN. sec stan 


W. 5B. 


- SOUTHERN BRANCH 


For and on behaif of the 
Canterbury and Westiand 
Drivers and their Assistants 
Industrial Union of Workers: 


D. CUNNINGHAME 


SECRETARY 
For and on behaif of tne 
Canteraury, Mariborougn and 
Westland Cleaners! Caretakers} 
Lift Attendants! ang Watchmen’s 
Incustriai Union af Workers: = ae eNews ecens SESE OS 
Ce! ING 
Eepacrnen 


Date: re BPIPTAG xcs 


2 . x 


BEMORANDUM:, =. 


This collective deinen! Sacarpernt on the terms of véluntary 
settlement arrived: at by the parties and forwarded to" the 
Court for registration pursuant to section 66 of the 
Industrial Relations Act 1973. 

The Court has, pursaant to section. .92(2}. of the xhdabtriat 
Relations Act 1973, consented tothe specified peziod 

for which this collective®agreement is to contifue in force 
‘xeing less than ons ¥e SaX from tha date of pegistration. 


Clau'se 41 of the terhaiof seeElement forwarded: to Shey Court. Wit" 
for segistration eentained an instgsuction to insert Sa ares 
a union membership clause inthe same form as set gut in 
sect* ‘on 98 of the lidustheiat Relations Act 1973° (as amended 73 
by the industrial Relations Amendisvent Act A988) ose: rye 
Section 17 of the Ingiuebriat Relations Amendment Bet IOS: 
Transitional Provisian in Respect of Unqualified ®reference. - 
Provisions, says, that’ everytecollective agreement : QF. awarc 
subject to section 17, -sha&it be deemed to contain’ a union 
membership clause ix ‘bhe. dane ferm as set out in section 

9g of the Industzial Peiutions geet 1973. ‘The: Bnxpe: qnembership - 
clause reads as cual 

STE any adult. petson lother than a poe whe holds 
a cert ificate, OF exemption from union membership issued 
under section it20.0£ the Industrial Relattons Act 
1973) who is not ‘aimemnber ef a union of workers bound 
by this agreemmrit, is- etgo7ed=.r employed by any employer 
bound by this avieenatt wn any position or employment 
that is subjecc tc the agreement; the person shall 
become a member .of «iia unig within i4 days after that 
person's engagement or, as,the case: ‘nay. require, after 
this clause comes. into force, and shail renter a member 
of the union s/ long:as that person cont eupee in the 
position or expt: supe at ae 

SEE: : 


ee) 
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